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PREAMBLE
This Agreement entered into the h~y of 'Ie.bnarrOl. by and between the City of
Little Falls, New York (hereinafter referred to as "the City") and the Little Falls Police
Benevolent Association (hereinafter referred to as "the PBA").
WITNESSETH:
WHEREAS, the City and the PBA recognize a joint and mutual interest in the
growth and success of the City of Little Falls and fully recognize that such essential factors
are directly dependent upon the ability of the City to provide quality protection and
assistance to the citizens of the City of Little Falls, it is therefore the intent and purpose of
this Agreement to promote, among other things, harmonious and cooperative
relationships between the City and its Police Officers for the benefit of both and for the
public at large.
In consideration of the mutual covenants and promises herein set forth, each party
agrees with the other as follows:
ARTICLE I
RECOGNITION
1- The City, pursuant to the Public Employees Fair Employment Act, hereby
recognizes the Little Falls Police Benevolent Association as the sole and exclusive
Bargaining Agent for all of the Employees of the Little Falls Police Department who
are Members of the PBA for the purpose of collective negotiations and settlement
of grievances.
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ARTICLE II
AFFIRMATION OF NO RIGHT TO STRIKE
2-1. The PBA hereby affirms that it does not assert the right to strike against
the City, the Employer, or to assist or participate in any such strike, or to
impose an obligation upon its Members to conduct, assist, or participate in
any such strike.
ARTICLE III
HOLIDAYS
3-1. Each member of the PBA shall receive a paid day off for each of the
following fourteen holidays:
1. New Year's Day 8. Columbus Day
2. Washington's Birthday 9. Martin Luther King Day
3. Lincoln's Birthday 10. Thanksgiving Day
4. Good Friday 11. Memorial Day
5. Independence Day 12. Christmas Day
6. Labor Day 13. The member's birthday as a
Holiday
7. Veteran's Day 14. An additional floating holiday
3-2. The aforementioned fourteen paid holidays shall be taken by the members
as additional vacation. Each member of the bargaining unit shall be
permitted to use five (5) paid holidays before June 5th. In no event, shall
any employee be required to use more than five (5) days before June 5th.
Paid holiday requests shall receive a response within seven (7) days of the
request.
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3-3. Three days off with pay are to be given each member to attend PBA
functions. Paid time off shall only be given to those members scheduled to
work and attend those functions, including those scheduled to work the
shift immediately before or after the event, including the 11-7 shift the
night before or after the event. PBAfunctions are defined as official PBA
functions to be attended by PBAmembers.
ARTICLE IV
OVERTIME AND COURT APPEARANCES
4.1 A. Officers shall receive time and one-half of their hourly rate of pay for any
hours worked over 40 hours. Any member who is unavoidably required to work
overtime on his regular tour of duty shall be compensated at time and one-half
of his hourly rate of pay.
B. All members teaching at the academy shall receive straight comp time at
his regular rate of pay for the number of hours the member teaches outside
of his regular tour of duty.
4-2. Regular members of the PBA shall have priority over any and all Special
Officers in the designation of extra time to be worked, except in situations of
vacation and holiday blocks of five (5) or more consecutive days and overtime
created by Officers attending training classes and programs.
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4-3. To equalize the distribution of daily overtime opportunities amongst regular
uniformed Officers, overtime shall henceforth be offered, by seniority, on a
rotating basis, Le., after the most senior regular uniformed officer on the
overtime list is offered overtime, his name (regardless of whether he
accepts the overtime or not) shall then be placed on the bottom of the list
for the next offering.
4.4. If a Member is required to make an appearance in City Court, County
Court, Family Court, Motor Vehicle Hearing, before the Grand Jury or to
consult with the City or County Attorney for preparation of Court cases at a
time outside of his regular tour of duty, or if said member is called back to
work following the completion of duty, he shall receive the minimum of four
(4) hours pay at time and one-half his regular rate.
ARTICLE V
VACATIONS
5-1, New members hired between January 1st and April 30th shall receive five
(5) days of paid vacation for that calendar year.
5-2. A member after completing one year of service shall receive two (2) weeks
of vacation with pay.
5-3. A member in his fifth year of service shall receive three (3) weeks vacation
with pay.
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5-4. A member upon completion of five (5) years of service shall thereafter
receive an additional vacation day for each additional year of service, such
that a member in his fifteenth year of service shall receive a maximum of
five (5) weeks vacation with pay.
5-5. In the granting of vacation two, sergeants will not be granted vacation at
the same time.
5-6. Vacation day requests shall receive a response within seven (7) days of the
req uest.
ARTICLE VI
SICK LEAVE
6-1. Absence from duty by a member by reason of sickness or disability of
himself shall be allowed. Absence from duty for such reasons shall be
considered and known as "Sick Leave".
6-2. A. A member shall be granted sick leave with pay at a rate of one
day per month. A Member may accumulate sick leave at the above rate and
may be kept to his credit for future sick leave with pay. None of the
accumulated sick leave days may be transferred to another member.
B. A member may only use 182 of his accumulated sick days
toward retirement purposes in regards to health insurance. (Refer section 8.2)
6-3. Whereas a member, because of sickness or disability, is required to
remain away from duty beyond his sick leave allowance, the Department Head
may petition the City that additional sick leave with pay be granted. The City
may extend sick leave for a period deemed proper and equitable but under no
circumstances shall this extension exceed 18 months.
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6-4. Members with accumulated sick leave may take up to five (5) days sick
leave per year for family illness. Additional days may be granted by the
Chief for good cause shown. A member who utilizes more than three
consecutive days in a row of family sick leave shall submit a written
statement of explanation. Family shall be defined as immediate family
residing in the same household.
ARTICLE VII
PERSONAL LEAVE/BEREAVEMENT LEAVE
7-1. Each member officer shall be entitled to six personal days off with regular
pay. Said personal days may be taken upon written notice to the Chief or
Assistant Chief delivered at least forty-eight (48) hours in advance.
7.2 Each member shall be allowed three (3) days of absence with full pay in the
event of the death of the Member's father, mother, sister, brother, wife,
child, father-in-law, mother-in-law, grandfather, grandmother, foster or
stepparent. Bereavement leave will be granted for scheduled work days
that occur between the day of death up to and including the day of the
funeral, for the purpose of attending the wake and/or funeral services.
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ARTICLE VIII
HEALTH INSURANCE
8-1. The City agrees to furnish each member and their dependents with Blue
Cross Hospital, Surgical and Major Medical Health Insurance, including
optometric and dental coverage as proved in said plan. The Employer may
change the health carrier or method of providing health insurance with
thirty (30) days notice to the Union, only if benefits are comparable or
better.
Employees hired prior to January 1, 1995 will contribute five percent (5%)
towards the cost of health insurance. Employees hired after January 1,
1995 shall pay 20% towards the health insurance premium, either
individual or family.
A Flex Plan (Section 125) will be put into effect for health related benefits
only.
The City shall pay the full premium on a Life Insurance Policy for each
member. Said policy shall be for $15,000.00. In addition, the policy shall
provide for Life Insurance for the Employee's spouse in the amount of Five
Thousand Dollars ($5,000.00) and for each dependent child in the amount
of One Thousand Five Hundred Dollars ($1,500.00) from Fourteen (14)
days to six (6) months and Five Thousand Dollars ($5,000.00) from six (6)
months to 23 years of age. Upon attaining ag~ seventy (70), policy amount
decreases to Seven Thousand Five Hundred Dollars $7,500.00 for the
employee and Two Thousand Five Hundred Dollars ($2,500.00) for the
spouse.
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Members may have the option to drop out of the City's he.alth insurance
plan. The member will receive fifty percent (50%) of the premium amount
of the level at which they leave the plan (family or individual) equally
distributed bi-weekly. The member will show proof that the member taking
this option is fully covered by another health insurance company. The
member may re-enter following the established procedures.
8-2. The City agrees to furnish a member upon retirement with one (1) month of
the aforementioned Health Plan for each day of unused sick leave, not to
exceed One Hundred and Eighty Two (182) days. Monthly premiums are
not to exceed Fifty Dollars ($50.00) per month, or thirty percent (30%) of
said premiums, which is greater, for Employees retiring prior to January 1,
1992. For employees retiring after January 1, 1992, the City shall
contribute 50% towards the health insurance premium. Employees may
.
choose to receive a cash payment of Fifty Dollars ($50.00) per day, times
the number of sick days accumulated, to a maximum of one hundred and
Eighty Two (182) days, payable upon retirement, instead of paid health
coverage. Any Employee who chooses a Cash settlement will be asked to
make his or her intentions known to the City by February 1st, so that
appropriate money can be apart of the year's budget. The Employee can
change his intention of retiring at any time.
8-3. In addition to the optical plan provided by the City Health Insurance, all
members or their dependents are also entitled to $225.00 per year total
for eyeglasses, contacts or other eyewear necessary. Total reimbursement
will not exceed $225.00 per year per Family. Employees will submit
receipts for such and be reimbursed by the City.
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ARTICLE IX
POLICE RELATED EQUIPMENT
9-1. A. The City agrees to provide each member, an annual Police Related
equipment allowance of Five Hundred Dollars ($500.00). The allowance
shall include any purchase of Police related equipment, except pistols
and/or revolvers. The uniform allowance shall be paid no later than March
1 for the year 2001. Any changes made to the Officer's uniforms by the City
will be at the City's expense, not the Officer.
B. Effective January 1st. 2002 the City agrees to have a Uniform Policy
Plan instituted that shall be mutually agreed upon by the City and the PBA.
The member will then submit a voucher or bill to the Chief of Police for
Police Related Equipment who will have the bill or voucher paid or
reimburse the Officer. The Chief of Police will keep track of each Officer's
$500.00 allotment and will have final say on whether to approve the Bill.
9-2. The Probationary Patrolman's initial uniforms shall be provided by the City.
The issue shall include all items of clothing and equipment considered part
of the uniform with the exception of footwear and weapon. In the event
said Patrolman does not receive a permanent appointment, all his said
clothing will be returned to the City
9-3. The City agrees to the sum of Two Hundred Dollars ($200.00) per year for
each regular Member of the PBA for uniform maintenance.
,,.
CITY CLERK'S OFFICE
City of Little Falls, NY
I, MARGARET~VICKERY
,
Clerk of the City of Little FalisAdo her~~certifv that I have
RESOLUT10N IH ~xECUTING THE CONTRA~T BETWEEN ~HE CITY AND
compared the annexed copy of THE LFPBA FOR 'JANUARY 1, 2002-DECEMBER 31, 2004 with the
original thereof, duly entered in the records of said city, and that the same is a true copy thereof and of the whole of said
original.
In Witness Whereof, I have hereunto set my hand and caused the seal of said city to be affixed this
TWENTY-SECOND day of JANUARY
~:;;~,~-
City Clerk
..
to
~.~
.~-
RESOLUTION NO.8
.January 9, 2001
BY ALDERMAN MARCHESE
WHEREAS, the City Finance Committee has negotiated a proposed labor
contract between the City of Little Falls and the Little Falls Police Benevolent
Association (L.F.P.B.A.) for the time period January 1,2001 through December 31,
2004 and,
WHEREAS, the Finance Committee recommends that the City enter into said
proposed contract with the L.F.P.B.A.
NOW, THEREFORE BE IT RESOLVED: that the Mayor of the City of Little
Falls_herebyempow-cr.edand directed to execute said contract betwe_entbe City of Little
Falls and the L.F.P.B.A. as presented and recommended by the Little Falls Finance
Committee.
SECONDED BY ALDERMAN SHEPARDSON
ROLL CALL: AYES; ALDERMEN MARCHESE, BLASK, SHEPARDSON
NYES: ALDERMEN CARTER, PASQUALE, PRESTOPNIK
.~ TBER yOTED AYE
APPROVED: ~ --
Theodore; S.Wind, ayor
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9-4. The City agrees that if an Officer's uniform or personal items are damaged
while in the line of duty, or by a defendant while being arrested and is not
replaced by Court Order, the City must replace the same. This will be done
only at the Department Head's direction, provided that the uniform cannot
be cleaned or repaired to present a professional appearance.
9-5. The City agrees to furnish duty weapons and holsters to all Officers
providing they may be paid for by Academy proceeds.
ARTICLE X
RETIREMENT PLAN
10-1. All Members who are represented by the PBA shall be allowed the privilege
of participating in a New York State 1/60th Retirement Plan. The cost of
this plan shall be paid fully for each Member by the City. In addition to the
1/60th Retirement Plan, a 25-year Retirement Plan (Section 384) with one.
half pay shall be provided to Members of the PBA, the cost of which shall
be paid fully for each Member by the City of Little Falls, New York.
10-2. In addition to the above, effective on and retroactive to March 29, 1988,
the City shall implement and maintain the Improved Career Retirement
Plan under;Section 375-1 of the Retirement and Social Security Laws of the
State of New York.
10-3. In addition to the above, effective January 1, 1988, the City shall
implement and maintain a twenty-year Non-Contributory Retirement Plan
under Section 384.d of the Retirement and Social Security Laws of the
State of New York.
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ARTICLE XI
SALARIES
11-1. The wage schedule for the Patrolmen and Officers of the Little Falls Police
Department for the year 2001, 2002, 2003 and 2004 is set forth in Exhibit nAn,
annexed hereto and made a part hereof.
A. The salary schedule reflects a Four Percent (4%) wage adjustment for
Supervisors, a Three Percent (3%) wage adjustment for Step 4
Members, a Three Percent (3%) wage adjustment for Step 3 Members,
a Two Percent (2%) wage adjustment for Step 2 Members and a One
Percent (1 %) wage adjustment for Step 1 members effective January 1,
2001, and retroactive thereto.
B. Effective January 1, 2002 the salary schedule reflects a Four Percent
(4%) wage adjustment for Supervisors, a Three Percent (3%) wage
adjustment for Step 4 members, a Three Percent (3%) wage
adjustment for Step 3 members, a Two Percent (2%) wage adjustment
for Step 2 members and a One Percent (1 %) wage adjustment for Step
1 members.
C. Effective January 1, 2003 the salary schedule reflects a Four Percent
(4%) wage adjustment for Supervisors, a Three Percent (3%) wage
adjustment for Step 4 members, a Three Percent (3%) wage
adjustment for Step 3 members, a Two Percent (2%) wage adjustment
for Step 2 members and a One Percent (1 %) wage adjustment for Step
1 members.
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D. Effective January 1, 2004 the salary schedule reflects a Four Percent
(4%) wage adjustment for Supervisors, a Three Percent (3%) wage
adjustment for Step 4 members, a Three Percent (3%) wage
adjustment for Step 3 members, a Two Percent (2%) wage adjustment
for Step 2 Members and a One Percent (1 %) wage adjustment for Step
1 Members.
11-2. Lateral Transfers.
The City agrees that any lateral transfer hired by the City shall be paid the
Corresponding step in salary and benefits, based on the respective Officer's
date of Permanent employment off a civil service list, retroactive to January
1, 1998.
11-3. Effective January 1, 1999 and thereafter, in addition to the annual salary as
hereinbefore described, all Members shall receive the following longevity
increment upon the completion of the appropriate number of years:
Completion of 5 years. an additional $700.00 per year;
C~mpletion of 10 years - an additional $750.00 per year;
Completion of 15 years. an additional $900.00 per year;
Completion of 20 years - an additional $1,050.00 per year;
Completion of 25 years - an additional $1,150.00 per year;
11-4. All Members required to work between the hours of 3:00 p.m. and 7:00
a.m. shall receive a Ten Percent (10%) bonus per hour over their regular
scheduled salary for working between those hours.
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11-5. All members who, in the course of their duties, undertake for a shift the
duties of a Shift Supervisor shall be entitled to Supervisor's pay for said shift,
PROVIDED that if a patrolman undertakes said duties, in order to be entitled to
such Supervisor's pay, he must have been employed with the City of Little Falls
as a Police Officer for at least three (3) years prior to undertaking said duties.
11-6. If an Officer successfully completes each portion of the attached fitness
proposal set forth in Attachment * B
* annexed hereto and made a part hereof,
he will be awarded a $250.00 bonus.
11-7. Employees shall be paid every other Thursday. If Thursday is a holiday,
payroll checks will be issued on the Wednesday before the holiday.
ARTICLE XII
RELEASE TIME
12-1. The City shall give release time pay to two Members of the PBA who are
designated by the PBA as delegates for the purpose of attending the New
York State Police Conference Annual Convention. This release time is not
to exceed six (6) days for each Member. The PBA President or his
. representative shall be allowed a day off with pay each month for a period
of twelve (12) months, to attend the New York State Police Conference
Executive Sessions at Albany, New York, with documented attendance.
12-2. The City shall allow the President of the PBA a sum of One Hundred and
Seventy Five Dollars ($175.00) to attend the annual convention of the Police
Conference of New York.
..'
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ARTICLE XIII
DISPUTES AND GRIEVANCES
13.1 Any grievance which any Member and/or the PBA may have with the City
and which shall be based upon an alleged violation of a specific Article or
section of this Collective Bargaining Agreement, or the Department's rules and
regulations, or the administration of either, shall be processed in accordance
with the following procedures:
(a) Such dispute or grievance is to be presented by either the
Member and/or the PBA (as the case may be) to the Chief of Police within
ten (10) calendar days of the occurrence in dispute. The Chief of Police
shall inform both the Member and the PBA of his decision within ten (10)
calendar days of his receipt of the grievance.
(b) In the event that such dispute or grievance is not successfully
adjusted or resolved at the preceding Step "a" of this procedure,
the Member and/or the PBA (as the case may be) shall present
the same to the Mayor and Board of Police and Fire
Commissioners within ten (10) calendar days of their receipt of
:the decision at the preceding step. The Mayor and Board of
Police and Fire Commissioners shall inform the Member and the
PBA of his decision within ten (10) calendar days of their receipt
of the grievance.
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(c) In the event that such dispute or grievance is not adjusted or
resolved at the preceding Step lib"of this procedure, the PBA
shall, within ten (10) calendar days of its receipt of the decision
at Step "b", serve the City with a Demand for Final and Binding
Arbitration pursuant to PERB's Voluntary Grievance Arbitration
Rules of Procedure.
(d) Each party shall be responsible for one. half the cost of the
Arbitrator, and one-half the cost of the transcript. However,
each party shall be responsible for the expenses associated with
the presentation of their own case.
ARTICLE XIV
MANDATED LEGISLATION
14.1. Nothing in this Agreement shall prohibit the Members of the PBA from
receiving more advantageous mandated benefits from the State, Federal or
City legislation presently existing or which may be enacted during the term
of this Agreement.
ARTICLE XV.
FEDERAL and STATE UNEMPLOYMENT INSURANCE
15.1 The City has agreed, and continues to agree, to provide Federal and State
Unemployment Insurance coverage to each Member of the PBA, provided
such coverage is mandated by New York State.
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ARTICLE XVI.
PERIOD OF AGREEMENT
16.1. This agreement shall cover the period from January 1, 2001 until the close
of business on December 31, 2004.
16.2. The parties hereto agree that they will enter into meaningful discussions in
an attempt to arrive at a new Contract on or before October 15, 2004.
16.3. The City and the PBA hereto agree that they will enter into meaningful
discussions in an attempt to develop and institute a Random Drug-and
Alcohol testing policy that will be mutually agreed upon by both the City
and the PBA by the close of business December 31 st 2001.
ARTICLE XVII
LEGISLATIVE ACTION
17.1. It is agreed by and between the parties that any provision of the Agreement
requiring legislative action to permit its implementation by amendment of
law or by providing the additional funds therefore shall not become
effective ulltil the appropriate legislative body has given approval.
.
.
However, it is understood and agreed that pay raises and additional
benefits provided for in this Contract shall be retroactive to their respective
effective dates.
.-
-_-~...;,.~.:",.:':-'.':.'-_~~-.' '...'r 14a~.-"~:_,~~~~-=-':'::=-":'-:'__~~-':'~~~'
"~.". ~..:. ~
~ ;"'''''~~","-~~~~~..a-'''''.~' t'. .:'.. ." "'~ "-..__..
. .
. .
LITTLE FALLS P.B.A. CONTRACT PAGE 20
ARTICLE XVIII.
COLLEGE COURSES
18.1. Full-time Members of the Police Department who complete accredited
college courses in a criminal justice program shall be reimbursed for the
expenses of such courses upon the successful completion of said courses.
No Member shall be released from their scheduled work days to attend
classes except when given specific permission to do so by the Police and
Fire Board and the Chief of Police. Accredited courses must be passed
and a certificate of completion must be presented in order to collect
reimbursement. Reimbursement shall be made to Officers who have
successfully completed courses within thirty (30) days after presenting a.
certificate of completion to the City. Courses for which reimbursement
shall be paid are any that are necessary to obtain an A.A., A.A.S., B.A., or
B.P.S. degree or any degree in criminal justice or criminology.
18.2. If a Member voluntarily leaves employment as a Member of the Little Falls
Police Department, he shall pay back to the City of Little Falls for any
monies he:has received from the City for reimbursement for such college
courses which have been completed within the previous two years from the
date of resignation.
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ARTICLE XIX.
STEP INCREASES
19.1. Step increase schedule shall be as follow:
A. Provisional and/or Untrained Officer who obtains a permanent
appointment on a full time continuous basis shall start at Step. 1
B. AnyOfficer who is already trained at the time of his appointment to a
full time continuous position shall start at Step 2, and shall thereafter
continue to advance in steps on his anniversary date on a yearly basis
until he reaches his final step.
C. Any Provisional Officer or Untrained Officer who becomes trained
before his one year anniversary date and was who was hired to a full
time continuous position shall advance to Step 2 upon completion of
his training. Step increases thereafter shall occur on his next
anniversary date of when he first received a full time continuous
appointment and shall continue thereafter on his anniversary date on a
yearly basis until he reaches his final step.
D. Any Untrained Officer who completes his training after his 1 year
anniversary date of his hiring, or any Provisionally appointed Officer
who obtains a permanent appointment and has worked in a full time
continuous basis and who successfully completed his training course
after his 1 year anniversary date shall advance to Step 3. Step
increases thereafter shall occur on his next anniversary date of when he
first received a full time continuous appointment and shall continue in
steps thereafter on his anniversary date on a yearly basis until he
reaches his final step.
. . ..
-
.
-
_'
,
~
= _":.0.._ > 1'.
; :...~_..: ~ ) ...~:.- ...,.
~'*..:
,
: ; ; ~:~ ~..."._.: ...__.
. ..
. .
. .
LITTLE FALLS P.B.A. CONTRACT PAGE 22
19.2 A Trained Officer shall be defined as any Officer who has successfully
completed the State Mandated Basic Police Officer Training Course.
ARTICLE XX
DISCIPLINARY HEARINGS
20.1. The City agrees that the Hearing Officer in a Section 75 Disciplinary
Hearing shall be a fair and impartial neutral selected in each case by
mutual agreement between the City and the PBA.
ARTICLE XXI
RIGHTS O"r EMPLOYEES
21.1. Members of the force hold a unique status as public Officers in that the
nature of their office and employment involves the exercise of a portion of
the police power of the municipality
21.2. The security of the community depends to a great extent on the manner in
which Police Officers perform their duty. Their employment is thus in the
nature of a Public trust.
21.3. The wide ranging powers and duties given to the Department and its
Members involves them in all manner of contracts and relationships with
the public. Out of these contracts may come questions concerning the
actions of Members of the force. These questions may require
investigation. In an effort to ensure that these investigations are
Conducted in a manner which is conducive to a good order and discipline,
the following rules are hereby adopted:
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(1.) The interrogation of a Member of the force shall be at a reasonable hour
when the Member of the force is on duty., unless the exigencies of the
investigation dictate otherwise
(2.) The Member of the force shall be informed of the nature of the investigation
before any interrogation commences, including the name of the
Complainant. Sufficient information to reasonably apprise the Member of
the allegations should be provided.
(3.) The questioning shall be reasonable in length.
(4.) The Member of the force shall not be subject to any offensive language, nor
shall he be threatened with transfer, dismissal, or other disciplinary
punishment during interrogations.
(5.) If a Member of the force is under arrest, or is likely to be, that is, if he is
suspect or the target of a criminal investigation, he shall be given the full
constitutional rights that would be awarded any citizen pursuant to the
current decisions of the United States Supreme Court.
(6.) In all cases, and at every stage of the proceedings, in the interest of
maintaining the usual high morale of the force, the Department shall afford
an opportu'1ity to the Member of the force, if he so requests, to consult with
counsel and/or his Association representative before being questioned, and
during questioning.
21.4. No Member will be reprimanded, suspended, or discharged without just
ca use.
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21.5. In the interest of maintaining high morale, neither the interviewing nor the
questioning of any Officer by the Chief or his designee shall take place in
the presence of any individual not of police personnel with the exception of
the Mayor and/or two duly appointed Members of the Police and Fire
Board, each of whom may be present during questioning.
ARTICLE XXII.
COMPENSATORY TIME
22.1. A. In lieu of overtime payments provided for in this Agreernent, Members
shall have the option to take one and one-half (1-1/2) hours comp time for
each hour of overtime that said Member wod~s.
B. All Members teaching at the academy shall receive straight comp time at
his regular rate for the number of Hours the member teaches outside his
regular tour of duty.
C. Scheduling of comp time shall be subject to the approval of the Chief of
Police
ARTICLE XXIII.
SCHEDULES.
23.1. Duty schedules shall be posted no less than four (4) weeks in advance, and
no change shall be caused to be made to the schedule without the mutual
consent of the Chief and the Officers affected. Beginning with the first
scheduling period after the ratification of this Agreement, the City will
!mp!ement the twenty-one (21) day rotating schedule as agreed upon by the
Chief and the PBA. Effective May 1,1998, the City and the PBA will review the
scheduling system and cor:ti::uc, de~ete, 0: modify' the system by' mutua:
consent.
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ARTICLE XXIV.
PAYROLL DEDUCTIONS
24.1 Payroll deductions will be honored within thirty (30) days of submission of
the request.
ARTICLE XXV.
EXPENSES
25.1 Employees who use their personal vehicles on City business, including but
not limited to traveling to and from police schools, shall receive thirty-two
(32) cents per mile. Further, Employees attending police school who are
away from home more than eight (8) hours shall be entitled to two Ten
($10.00) Dollar meals; if away from home overnight, Employees shall be
entitled to three Ten ($10.00) Dollar meals.
ARTICLE XXVI.
BULLET PROOF VESTS
26.1. The City agrees that it shall supply a single bullet proof vest to each
Patrolman. The bullet proof vest shall be the property of the City. In the
event the Patrolman does not receive a permanent appointment, retires, or
for any other reason is no longer employed by the City, the said bullet proof
vest shall be returned by the Employee to the City of Little Falls
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ARTICLE XXVII.
MANAGEMENT RIGHTS
27.1 The Employer retains all rights to manage and direct the operations and
work force of the Department unless specifically modified by statute and/or
this Collective Bargaining Agreement.
ARTICLE XXVIII.
MICELLANEOUS
28.1 Unused paid holiday, vacations, and personal leave may be bought back
annually at the Employee's straight rate of pay.
28.2 It is agreed that each Employee shall receive two (2) hours of in-service
training per month to be provided for by the City, with the Employee to be
paid at his or her usual hourly rate for said in-service training.
28.3 The previous departmental policy prohibiting active employment by its
Police Officers is hereby discontinued.
Assistant Chief $1,342.40 $16.78
Sergeant $1,300.80 $16.26
Police Officer, Step 4 $1,224.00 $15.30
Police Officer, Step 3 $1,121.60 $14.02
Police Officer, Step 2 $ 1008.80 $12.61
Police Officer, Step 1 $ 896.80 $11.21
Assistant Chief $1,396.00 $17.45
Sergeant $1,352.80 $16.91
Police Officer, Step 4 $1,260.80 $15.76
Police Officer, Step 3 $1,154.40 $14.43
Police Officer, Step 2 $ 1,028.00 $12.85
Police Officer, Step 1 $ 905.60 $11.32
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SCHEDULE A
Januarv 1. 2001
TITLE BI-WEEKL Y HOURLY
Januarv 1. 2002
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Schedule A cont.
Januarv 1. 2003
Assistant Chief $1,452.00 $18.15
Sergeant $1,407.20 $17.59
Police Officer Step 4 $1.297.60 $16.22
Police Officer Step 3 $1,188.80 $14.86
Police Officer Step 2 $1,048.80 $13.11
Police Officer Step 1 $ 914.40 $11.43
Januarv 1. 2004
Assistant Chief $1,510.40 $18.88
Sergeant $1,463.20 $18.29
Police Officer Step 4 $1,336.80 $16.71
Police Officer Step 3 $1,224.80 $15.31
Police Officer Step 2 $1,069.60 $13.37
Police Officer Step 1 $ 923.20 $11 .54
~'~..~::i.,~..: =--:.._~~ ~.: . :~.,:..-.._:...;.~ :-~-=-~~ ~ ~.: :-~'W' ' -
. .
v,
AGE/SEX
MALE SIT-UP FLEX PUSH-UP 1.5 MILE RUN
20-29 38 16.5 29 12:51
30-39 35 15.5 24 13:36
40-49 29, 14.3 18 14:29
50-59 24 13.3 13 15:26
60+ 19 12.5 10 16:43
FEMALE
20-29 32 19.3 15 15:26
30-39 25 18.3 11 15:57
40-49 20 17.3 9 16:58
50-59 14 16.8 7 17:54
60+ 6 15.5 5 18:44
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ATTACHMENT "B"
Medical and Phvsical Fitness Standards for Police Officers and Police Officer Candidates.
Sit-ups Muscular Endurance - The score indicated below is
The Number of bent leg sit-ups performed in one
minute.
Flex Flexibility - The "sit and reach" test measures the
range of motion of the lower back and hamstrings.
This portion involves stretching out to touch the
toes and beyond with extended arms ftom a sitting
position. The score is in inches reached in a
yardstick with the IS" mark being at the toes.
Push-up This test measures the muscular endurance of the
upper body.
1.5 Mile Run Cardiovascular Capacity - The score indicated
below is calculated in minutes: seconds.
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IN WITNESS WHEREOF, the parties hereto have caused this
Agreement to be executed by the duly authorized representatives the day
and year first written above.
CITY OF LITTLE FALLS NEW YORK
BY:
BY:
BY:
LITTLE FALLS POLICE BENEVOLENT ASSOCIATION
B.
BY:
BY:
